
THE LARGEST HIGHER ED SYSTEM IN THE STATE
I n n o v a t e .  C o l l a b o r a t e .  I n s p i r e . . .  T r a n s f o r m

Workforce Advancement Training (WAT) grants deliver skill development 
opportunities to incumbent workers that are tailored to individual business 
needs. An additional $3.5 million over the biennium will provide resources 
for WTCS colleges to meet growing demands and build a talented workforce 
with skills that are industry-aligned.

Reskill and upskill Wisconsin’s current workforce

Make college more affordable

Expand the talent pool for Wisconsin’s employers

Sustain WTCS innovation

Transform financial aid to work for all students

As student debt remains one of the most pressing issues for students and 
the nation’s economy, state leaders can assist students and their families 
by investing $3 million over the biennium in Open Educational Resources 
which will provide free-of-cost textbooks and other materials.

Increase investment in WTCS colleges by $75 million over the biennium 
to sustain the colleges’ high-impact, industry-aligned education and 
training. With additional resources, colleges can expand capacity to build 
upon proven strategies that successfully move students through the 
WTCS talent pipeline, expanding the skilled workforce in the state.

Over the last two decades, the System Office has led new innovations with reduced staff support and no significant 
new investment. This has resulted in an overreliance on federal funding and created a structural deficit for both 
staffing and information technology infrastructure and security. An increase of $875,000 annually will enable 
WTCS to fill state-authorized positions, address essential data systems and security upgrades and continue to lead 
positive transformations for Wisconsin’s world-class technical college system.

Provide an investment of $4.4 million annually to 
support the estimated increased financial need 
of WTCS students based on the Federal FAFSA 
Simplification Act of 2021. 

Modernize the Wisconsin Grants program to 
allow less than half-time students to be eligible for 
financial assistance. Align the statutory lifetime 
eligibility cap with the Federal Pell Grant ensuring 
non-traditional students have the support they need.



We were built for this moment.

Apprenticeship

Graduate Outcomes

MEDIAN SALARY  
6 months after graduation  

FOR ALL DEGREES

$46,796
70K30K

1 in 5
GRADUATES ARE  

PEOPLE OF COLOR

MEDIAN ANNUAL
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Student Satisfaction

97%

OF GRADUATES WERE 
SATISFIED OR VERY 

SATISFIED WITH THEIR
TECHNICAL TRAINING

92%
OF TECHNICAL COLLEGE 
GRADUATES REPORTING 
LOCATION LIVE & WORK 
IN WISCONSIN

67%
WORK IN THE COLLEGE 
DISTRICT FROM WHICH 
THEY GRADUATED

Employer Satisfaction

98%

OF EMPLOYERS SAID A 
TECHNICAL COLLEGE WAS 

IMPORTANT TO THE OVERALL 
SUCCESS  OF THEIR BUSINESS

 

93%

OF 2021 GRADUATES IN 
THE LABOR FORCE ARE 

EMPLOYED
STUDENTS 

SERVED274,000+

10
ENROLLMENT 

GROWTH  
OVER 2020-21

%

THE STATE OF WISCONSIN 
BENEFITS FROM THE 
EDUCATION TECHNICAL 
COLLEGES PROVIDE

71%OF PEOPLE 
SURVEYED 
BELIEVE


